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1. Policy Statement and Purpose 
 

1.1  Vision and Ethos 
 

Reality Strikes Academy is a trauma-informed, nurture-based alternative provision that supports 
pupils aged 6–16 who may have faced barriers to success in mainstream education. 
We believe that behaviour is a form of communication, and that through strong relationships, 
emotional coaching, and a predictable environment, every young person can develop the skills 
needed to self-regulate, engage positively, and achieve their potential. 
Our approach prioritises emotional safety, connection, and consistency — understanding that pupils 
learn best when they feel safe, respected, and understood. 
 

1.2 Purpose of the Policy 
This policy provides a clear framework for promoting positive behaviour, managing challenges, and 
ensuring that all responses are restorative, fair, and proportionate. 
It supports staff to respond to behaviour in ways that: 

● Build trust and safety; 
● Teach self-regulation and resilience; and 
● Reinforce Reality Strikes Academy’s core values of Respect, Responsibility, and Reflection. 
 

1.3 Scope 
This policy applies to all pupils, staff, volunteers, and visitors on-site or engaged in off-site activities. 

 
 

2. Legislative and Statutory Framework 
This policy is informed by: 

● Behaviour in Schools: Advice for Headteachers and School Staff (DfE, 2022) 
● Suspension and Permanent Exclusion Guidance (DfE, 2023) 
● Keeping Children Safe in Education (KCSIE, 2025) 
● Working Together to Safeguard Children (2023) 
● Education and Inspections Act (2006) 
● Equality Act (2010) 
● Independent School Standards (2014) 

 
 
3. Behaviour for Learning Philosophy 
 
3.1 Our Approach 
 
Behaviour for learning at Reality Strikes Academy is underpinned by our belief that children do well 
if they can (Dr Ross Greene). We focus on understanding the need behind the behaviour rather than 
simply reacting to the behaviour itself. 
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3.2 Trauma-Informed and Nurture-Based Practice 
 
All staff are trained in trauma-informed approaches, emotional regulation frameworks (Zones of 
Regulation), and attachment awareness. 
This ensures that every interaction is an opportunity to regulate, relate, and reason — helping pupils 
learn how to manage their feelings safely. 
 

3.3 Restorative Relationships 
 
We promote a restorative culture where pupils are supported to repair harm and restore 
relationships following incidents. This approach prioritises accountability and empathy over 
punishment. 
 

3.4 The Role of Sport 
 
Sport and physical activity are central to our ethos. Physical engagement provides a powerful 
medium for connection, emotional regulation, and the development of teamwork, trust, and 
resilience. 

 
 

4. Aims and Objectives 
 
We aim to: 

● Create a calm, safe, and consistent environment for learning. 
● Promote self-regulation, emotional literacy, and resilience. 
● Reduce incidents of dysregulation through preventative, relational practice. 
● Ensure staff model calm, respectful communication at all times. 
● Support pupils in understanding the impact of their choices through restorative practice. 

 
 
5. Roles and Responsibilities 
 

Role Key Responsibilities 
Proprietor (Sam 
Woodhall) 

Ensures this policy meets all statutory and Ofsted requirements. Oversees 
review and monitoring of behavioural data. 

Senior Leadership 
Team (SLT) 

Embeds a positive, trauma-informed culture and supports staff through 
supervision and reflective practice. 

DSL and Therapeutic 
Leads 

Provide guidance where behaviour concerns may link to safeguarding or 
unmet needs. 

All Staff 
Model positive behaviour, use consistent language, and uphold restorative 
values in all interactions. 

Pupils 
Take responsibility for their actions, work towards self-regulation, and 
engage in restorative conversations. 

Parents/Carers 
Work in partnership with staff to support consistency between home and 
school. 
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6. Creating a Positive Behaviour Culture 
 
Behaviour for Learning and Positive Engagement Statement 
At Reality Strikes Academy, we are committed to providing an inclusive, relational and trauma-
informed environment where every pupil has the opportunity to succeed — academically, socially, 
and emotionally. 
Central to our ethos is the belief that behaviour is a form of communication, and that, with the right 
support, all pupils can learn to regulate and take ownership of their actions. Our aim is to equip 
pupils with the skills and strategies needed to make positive choices, engage meaningfully in 
learning, and develop the confidence to thrive both in and beyond school. 

 
Our Approach 
 
We believe that: 

● Pupils’ behaviour can be modified, managed, and enhanced through consistent relational 
practice. 

● Staff play a critical role in shaping behaviour by creating calm, predictable, and emotionally 
safe environments. 

● Positive relationships, emotional safety, and restorative practice are key to meaningful 
behavioural change. 

● Guidance, structure, and clear boundaries help pupils develop the self-regulation and 
resilience necessary for lifelong success. 

Every aspect of our provision — from classroom routines to curriculum design — is built around the 
understanding that when pupils’ needs are met, positive behaviour follows naturally. 
Our curriculum and environment are adapted to meet each pupil’s unique needs, with careful 
consideration of their Special Educational Needs and Disabilities (SEND) and any environmental, 
social, or emotional factors that may impact their ability to engage. 

 
Promoting and Recognising Positive Behaviour 
 
We understand that behavioural growth happens within relationships. Every member of staff 
contributes to the development of a positive culture by: 

● Using consistent, calm communication; 
● Recognising and reinforcing pro-social behaviour; and 
● Modelling emotional regulation, empathy, and respect. 

Our approach is rooted in Positive Teaching — the systematic and consistent use of praise, 
encouragement, and positive reinforcement to build self-esteem, confidence, and trust. 
Staff focus on noticing the good — actively recognising when pupils are engaging, trying, or showing 
improvement, however small. We believe that what we choose to notice, we nurture. 

 
Rewards and Celebrating Success 
 
At Reality Strikes Academy, effort, progress, and personal development are celebrated regularly. 

● Pupils set individual behaviour and engagement targets in partnership with their Key staff 
member 

● Targets are personalised based on each pupil’s needs, goals, and journey with the Academy. 
● Students are rewarded for positive engagement and will occasionally receive external 

rewards, such as amazon vouchers, for above and beyond engagement.  
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Managing Challenging Behaviour 
 
Reality Strikes Academy operates as a therapeutic learning community, where behaviour is 
understood through the lens of emotional need and lived experience. 
All staff are trained in trauma-informed practice, de-escalation techniques, and emotional regulation 
support. They are supported by a multi-disciplinary team that includes professionals from education, 
psychology, counselling, social care, and safeguarding. 
When challenging behaviour occurs, staff will: 

● Seek to understand the need or trigger behind the behaviour; 
● Support pupils to regulate and reflect; and 
● Implement restorative and proportionate responses designed to reduce recurrence. 

Key information, including known triggers, support strategies, and preferred responses, is recorded 
in each pupil’s Individual Learning Plans (ILP’s) and shared with all relevant staff. 
We believe that being therapeutic and relational does not mean being permissive. Boundaries and 
expectations are essential for pupils’ safety, growth, and development. 

 
Behavioural Expectations 
The Whole School Behaviour Framework outlines clear and consistent expectations for all pupils. 
These are designed to promote safety, respect, and readiness to learn. 
Pupils are expected to: 

● Follow directions from staff respectfully; 
● Conduct themselves safely at all times; 
● Engage in learning activities and seek help when needed; 
● Communicate appropriately and respectfully with others; 
● Treat personal, peer, and school property with care; 
● Remain on site throughout the school day; 
● Use negotiation and reflection rather than reaction; 
● Take responsibility for their actions and choices. 

Staff are insistent, consistent, and persistent in reinforcing these expectations, ensuring that every 
pupil receives the same message: 
“You are valued, you belong here, and we believe you can do better tomorrow than you did today.” 

 
Restoration, Reflection and Consequences 
Where behaviour falls below expectations, responses are restorative and proportionate. 
Pupils are supported to: 

● Reflect on what happened; 
● Understand the impact of their actions; 
● Make amends where possible; and 
● Reconnect with learning and relationships quickly. 

Consequences are designed to teach and restore, not punish. They are always followed by 
opportunities for reflection, helping pupils build self-awareness and develop better coping strategies 
for the future. 
We recognise that positive and challenging behaviours can coexist — progress is not linear. A pupil 
may experience success and setbacks within the same day or even the same lesson. Staff respond 
with empathy, consistency, and curiosity, ensuring every moment remains a learning opportunity. 
 
 

 
 

7. Teaching Behaviour for Learning 



 
 

Page 7 of 19 
 

 
7.1 Curriculum Integration 
Social, Emotional, and Mental Health (SEMH) skills are explicitly taught through: 

● PSHE and wellbeing integrated through lessons and social experiences with staff 
● Physical education and team-based activities 
● Coaching/Mentoring and reflection time 

 

7.2 Zones of Regulation 
Pupils learn to identify their emotions and choose strategies to help them return to a state where 
they can learn and connect effectively. 
 

7.3 Restorative Practice 
When conflict or harm occurs, we support pupils through structured restorative conversations, 
helping them understand: 

● What happened 
● Who was affected 
● How they can make things right 

 
8. Managing Behaviour 
 
8.1 Early Intervention 
 
Staff are trained to identify signs of distress early and use de-escalation, regulation strategies, and 
safe spaces to prevent escalation. 
 

8.2 Behaviour Support Plans 
 
Individualised Behaviour Support Plans (IBSPs) are developed for pupils with persistent or high-level 
needs. These are reviewed regularly in collaboration with the pupil, staff team, and parents/carers. 
 

8.3 Recording and Monitoring 
 
All incidents and interventions are logged on CPOMS, tagged appropriately for analysis and 
reflection. 

 
9. Responses to Behaviour 
 
All responses are restorative, proportionate, and consistent. 
We do not use punishment-based systems. Instead, we focus on: 

● Reflective Conversations to understand triggers. 
● Reparation Activities to restore relationships. 
● Targeted Support where patterns of behaviour indicate unmet need. 

 
10. Managing Serious or Persistent Behaviour 
 
Where behaviour presents ongoing risk or impact: 

● A multi-agency plan will be developed with support from external professionals (e.g. 
CAMHS, SEN services, social care). 
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● Suspension or temporary removal may be used only as a last resort, in 
accordance with DfE guidance and our commitment to inclusion. 

● Reintegration meetings will focus on restoration, repair, and re-engagement. 

 
11. Positive Handling and Physical Intervention 
 
Reality Strikes Academy follows the PRICE (Positive Relationships in Crisis Environments) model. 
Physical intervention is only used: 

● To prevent harm to self or others; 
● To prevent serious property damage; or 
● When all de-escalation strategies have been exhausted. 

All incidents are: 
● Recorded in a Positive Handling Log; 
● Reviewed by the DSL; 
● Followed by a post-incident debrief for the pupil and staff involved. 

 
12. Supporting Emotional and Behavioural Needs 
 

● Access to Therapeutic Pastoral Leads (TPLs) for emotional support. 
● 1:1 mentoring and regulation sessions. 
● Supervision for staff to promote reflective and consistent practice. 
● Regular review of intervention impact through team meetings. 

 
13. Rewards and Recognition 

 
● Daily acknowledgements for effort, kindness, and engagement. 
● Certificates and team-based rewards to celebrate progress. 
● Termly celebration events to recognise resilience, growth, and achievement. 

Praise is always specific, sincere, and linked to effort, not just outcome. 

 
14. Monitoring, Evaluation and Review 
 

● Behaviour trends are reviewed termly by the Proprietor and DSL. 
● Data informs staff training, supervision, and whole-school strategies. 
● This policy is reviewed annually or following significant legislative updates. 

 
15. Appendices 
 
Appendix A: Behaviour Levels and Response Flowchart 
Appendix B: Restorative Conversation Template 
Appendix C: Individual Behaviour Support Plan (IBSP) Template 
Appendix D: Reflection and Reintegration Form 
Appendix E: Use of Physical Intervention Log 
Appendix F: Positive Handling Report Form 

 
Approval and Review 
Approved by: Sam Woodhall – Director & Proprietor 
Date Approved: 05/08/2026 
Next Review: September 2027 
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📍 Reality Strikes Academy (Alternative Provision) 
Stourbridge Rugby Club, Stourton, Stourbridge, DY7 6QZ 

📧 info@realitystrikes.co.uk 

 
 
The Whole School Behaviour System 
 

● Pupils have the opportunity to be rewarded with points in both structured and unstructured 
time throughout the school day. 

● The school day consists of nine sessions. Every session provides an opportunity to ‘start 
again’ and leave any challenging issues behind. 

o Morning Registration/Warm Up 
o Lesson 1 
o Morning Break 
o Lesson 2 
o Lesson 3 
o Lunch Break 
o Afternoon Registration/Settling Time 
o Football session 

● Where a pupil arrives to a lesson on-time and ready to learn, they receive 5 points on entry. 
or 

● Where a pupil conducts themselves in a pro-social and safe/compliant manner during break 
times they receive 5 points. 

● If a pupil remains on task, follows all instructions and maintains good listening, focus, effort 
& behaviour, they will retain these 5 points at the end of the lesson or session. 

● In addition, pupils have the opportunity achieve bonus points for examples of kind, brave, 
reflective and pro-social behaviours as well as for excellent examples of focus, effort and 
academic output. 

● Dependent on a pupil’s behaviour in the course of a lesson, they may lose points. There is a 
sliding scale from 5 to 0 with clear and simple descriptors. These are displayed in every room 
and pupil-facing space in the school for reference. (See Appendix 1). 

 
● Dependent on the behaviour, these Restorative/Reflective Sessions could include; 

o ‘Natural consequences’ such as completing work or lessons that were missed, 
tidying any mess created or fixing any damage caused. 

o ‘Restorative practice’ may involve mending relationships that have been damaged, 
re-establishing respectful practices and reminding pupils of expectations, discussing 
personal responsibilities and considering re-integrative strategies to prevent 
ongoing anxiety, shame or stress that may give rise to further incidences. 

o ‘Reflective practice’ may involve discussing, analysing or engaging in activities to 
help pupils make sense of what may have been a traumatic or chaotic event with a 
view to preventing them from reoccurring. 

● Where a pupil refuses to, or is unable to, engage meaningfully in a Restorative/Reflective 
Session, Senior School Leaders will seek to liaise with the pupil’s parents or carers on the 
same day to bring about a swift and meaningful resolution for all. 

 
 

Detentions and Restorative/Reflective Sessions outside of school hours 
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● Where a pupil refuses to, or is unable to, engage meaningfully in a 
Restorative/Reflective Session during the school day as outlined above, Senior 
School Leaders are able to extend the session to take place after school. 

● Schools do not have to give notice to parents for after-school detentions or 
Restorative/Reflective Sessions, provided the pupil can get home safely afterwards. Senior 
Leaders should consider individual circumstances and always seek to do this in 
communication and conjunction with parents/carers. 

● Where pupils consistently leave lessons or refuse to complete work/engage with learning 
activities during the school day, catch up sessions will be arranged with permission from 
senior school leaders. 

● Schools do not have to give notice to parents/carers for after-school detentions or catch-up 
sessions, provided the pupil can get home safely afterwards. Senior Leaders should consider 
individual circumstances and always seek to do this in communication and conjunction with 
parents/carers. 

 
 

 

Exclusions 
 
Please refer to the Exclusions Policy for a full overview of Reality Strikes Academy approach and 
ethos. 
 
The Exclusions Policy outlines our commitment to always precluding the need for exclusion or 
suspension. 
 
Whilst Reality Strikes Academy never want to reject children, we must reject certain behaviours and 
always keep our communities safe and purposeful. 

 
 
Record Keeping 
 
Reality Strikes Academy use CPOMS as their primary behavioural record keeping system. 

 
All incidences of challenging, unsafe, or non-compliant behaviour are recorded here. These records 
will include consequences and actions that the school have carried out, and any sanctions imposed 
upon pupils for serious misbehaviour. 
 
Incidences are regularly monitored by Senior Leadership Teams, Governors and the Operations 
Board to identify patterns or areas where additional support is required. 
 
All pupils have dynamic individual risk assessments, Grab Sheets and Independent Learning Plans 
(ILPs). 
 
The nature of our provision means that the behaviour of some pupils may present a risk to 
themselves and others. As such, accurate, timely and transparent record keeping serves a number of 
purposes: 
 

● They are an invaluable aid to risk assessment and risk reduction by communicating 
information about known hazards. 

● They can provide evidence of patterns to enable school leaders to provide appropriate 
training to staff. 
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● They protect children from malpractice or poor practice. 
● They protect staff against false or malicious allegations. 
● They provide a narrative of strategies and interventions that have been effective 

or otherwise over time to all stakeholders, not least to the pupils themselves as well as their 
parents and carers. 

 
All staff have a duty to record all incidences of challenging, unsafe or non-compliant behaviour, 
ideally before the end of the day on which it occurred. Where this is not possible, it should be no 
later than 24 hours from the time that the incident occurred. 
 
School Leaders are ultimately accountable for, and have a duty to review, all records concerning 
challenging, unsafe or non-compliant behaviour. 

 

 

Damage & Loss of School Property 

We understand that schools are dynamic, active places and that accidents happen. Sometimes pupils 
will accidentally damage or mishandle school property i.e. books, tools, equipment, furniture. If 
there is no reason to suspect any carelessness or malicious intent, there is often no reason to 
proceed any further. 
 
Where a pupil, 

- deliberately destroys or causes damage to any school property, or, 
- does so as a result of significant refusal to comply with staff direction, 

Senior Leaders will require the pupil to be actively involved in its repair or restoration. 
 
There may be incidences where the property is particularly expensive to repair or is beyond means 
of repair. In these situations, the school reserves the right to seek repayment for all or part of any 
associated costs. This may be from the child themselves, from a parent or carer, or from a placing 
Local Authority. 
 

Searching, Screening and Confiscation 

Our policy with regards to Searching, Screening and Confiscation is informed by DfE advice and 

statutory guidance as outlined in Searching, Screening and Confiscation: Advice for schools (July 

2022). 

Introduction 

Ensuring school staff and pupils feel safe and secure is vital to establishing calm and supportive 

environments conducive to learning. Using searching, screening and confiscation powers 

appropriately is an important way to ensure pupil and staff welfare is protected and helps schools 

establish an environment where everyone is safe. 

Reality Strikes Academy Senior Leaders and Governors will ensure that schools’ powers are properly 

understood so that headteachers and other staff have the confidence to use them if necessary. 

The Human Rights of a pupil subject to a search 
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Before screening or conducting a search of a pupil, it is vital that schools consider their 

obligations under the European Convention on Human Rights. Under Article 8, pupils 

have a right to respect for their private life. In the context of these rights and obligations, 

this means that pupils have the right to expect a reasonable level of personal privacy. 

The right under Article 8 is not absolute; it can be interfered with, but any interference with this 

right by a school (or any public body) must be justified and proportionate. 

The powers to search in the Education Act 1996 are compatible with Article 8. A school exercising 

those powers lawfully should have no difficulty in demonstrating that it has also acted in accordance 

with Article 8. 

 

The School’s right and grounds for Searching Pupils 

Reality Strikes Academy staff given authority to, can, and reserve the right to, search students or 

their possessions where there are reasonable grounds to suspect they have a prohibited item listed 

below, or any other item that is prohibited by school rules. 

Any member of school staff can search a pupil for any item with their consent under common law. 

There is no requirement for written consent – it's enough to ask the pupil to turn out their pockets 

or to look in their bag or locker, and for the pupil to agree. 

The member of staff should ensure the pupil understands the reason for the search and how it will 

be conducted so that their agreement is informed. 

Senior Leaders, including SENCOs where necessary, must consider the age and needs of pupils being 

searched or screened. This includes the individual needs or learning difficulties of pupils with Special 

Educational Needs (SEN) and making reasonable adjustments that may be required where a pupil 

has a disability. 

Prohibited items outlined by The DfE: 

● knives and weapons 

● alcohol 

● illegal drugs 

● stolen items 

● any article that the member of staff reasonably suspects has been, or is likely to be used: 

o to commit an offence, or 

o to cause personal injury to, or damage to property of; any person (including the 

pupil). 

● an article specified in regulations: 

o tobacco and cigarette papers 

o fireworks; and 

o pornographic images. 

Reality Strikes Academy also bans all use of mobile phones (see below) and vapes. 
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Role of the Headteacher and DSL 

Only the headteacher, or a member of staff authorised by the headteacher, can carry out 

a search. 

The headteacher will authorise individual members of staff to search for specific items on a case-by-

case basis. 

The headteacher will oversee, and is ultimately responsible for, the school’s practice of searching to 

ensure that a culture of safe, proportionate and appropriate searching is maintained. 

The headteacher is ultimately responsible for safeguarding the welfare of all pupils and staff with 

support from the Designated Safeguarding Lead or Deputy Designated Safeguarding Lead. 

The headteacher and any authorised staff must be appropriately trained in how to lawfully and 

safely search a pupil who is not co-operating, so that these trained staff can support and advise 

other members of staff if this situation arises. Search & Seizure Training Course & Certificate for 

Schools (nationalcollege.com) 

The Designated Safeguarding Lead must be informed of any searching incidents where the member 

of staff had reasonable grounds to suspect a pupil was in possession of a prohibited item as listed 

above. The staff member should also liaise with the Designated Safeguarding Lead (or deputy) 

without delay if they believe that a search has revealed a safeguarding risk. 

Before a search 

A search can be considered if the member of staff with authority from the Headteacher has 

reasonable grounds for suspecting that the pupil is in possession of a prohibited item, or if the pupil 

has agreed. 

Before any search takes place, the member of staff conducting the search should explain to the pupil 

why they are being searched, how and where the search is going to take place and give them the 

opportunity to ask any questions. 

The authorised member of staff should always seek the co-operation of the pupil before conducting 

a search. If the pupil is not willing to co-operate with the search, the member of staff should 

consider why this is. Reasons might include that they: 

● are in possession of a prohibited item; 

● do not understand the instruction; 

● are unaware of what a search may involve; or 

● have had a previous distressing experience of being searched. 

 

If a pupil continues to refuse to co-operate, the member of staff may sanction the pupil in line with 

the whole school behaviour system outlined above, ensuring that they are responding to challenging 

behaviour consistently and fairly. 

 

If the member of staff still considers a search to be necessary, but is not required urgently, they 

should seek the advice of the headteacher, designated safeguarding lead (or deputy) or pastoral 

https://nationalcollege.com/courses/certificate-in-search-and-seizure#description
https://nationalcollege.com/courses/certificate-in-search-and-seizure#description
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member of staff who may have more information about the pupil. During this time the 

pupil should be supervised and kept away from other pupils. 

 

If the pupil still refuses to co-operate, the member of staff should assess whether it is appropriate to 

use reasonable force to conduct the search. A member of staff can use such force as is reasonable to 

search for the following prohibited items only; 

● knives and weapons 

● alcohol 

● illegal drugs 

● stolen items 

● any article that the member of staff reasonably suspects has been, or is likely to be used: 

o to commit an offence, or 

o to cause personal injury to, or damage to property of; any person (including the 

pupil). 

● an article specified in regulations: 

o tobacco and cigarette papers 

o fireworks; and 

o pornographic images. 

 

Any reasonable force should be carried out in line with the Physical Contact with Children Policy. 

 

During a search - Where 

An appropriate location for the search should be found. Where possible, this should be away from 

other pupils. The search must only take place on the school premises or where the member of staff 

has lawful control or charge of the pupil, for example on a school trip. 

During a search - Who 

The law states the member of staff conducting the search must be of the same sex as the pupil being 

searched. There must be another member of staff present as a witness to the search. 

There is a limited exception to this rule. This is that a member of staff can search a pupil of the 

opposite sex and/or without a witness present only: 

● if the member of staff carrying out the search reasonably believes there is risk that serious 

harm will be caused to a person if the search is not carried out as a matter of urgency; and 

● in the time available, it is not reasonably practicable for the search to be carried out by a 

member of staff who is same sex as the pupil or it is not reasonably practicable for the 

search to be carried out in the presence of another member of staff. 

When a member of staff conducts a search without a witness they should immediately report this to 

another member of staff, and ensure a record of the search is kept on CPOMS. 

During a search – The Extent of the Search 

A member of staff may search a pupil’s outer clothing, pockets, possessions, desks or lockers. 
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The person conducting the search must not require the pupil to remove any clothing 

other than outer clothing. ‘Outer clothing’ means any item of clothing that is not worn 

wholly next to the skin or immediately over a garment that is being worn as underwear, 

as well as hats, shoes, boots or scarves. 

‘Possessions’ means any goods over which the pupil has or appears to have control - this includes 

desks, lockers and bags. 

It is a condition of using a personal space at school, such as a locker or desk, that a pupil agrees to it 

being searched as the discretion of school leadership. As such, a member of staff is able to search 

lockers and desks or other personal spaces at the school for any item. 

A pupil’s possessions should only be searched in the presence of the pupil and another member of 

staff. 

There is one exception to the above which is that, where there is a risk that serious harm will be 

caused to a person if the search is not conducted immediately and where it is not reasonably 

practicable to summon another member of staff. 

The member of staff may use a hand-held metal detector or ‘wand’ to assist with the search. This is 

known as ‘Screening’. 

Whilst this will not be routine, we are able to, and reserve the right to, require pupils to undergo 

screening by hand-held metal detector. 

If a pupil refuses to be screened, we may refuse to have them on school premises. This will be 

treated as an unauthorised absence. 

No member of staff has the power to conduct a strip search. 

Only police officers can carry our strip searches. For any instances, please refer to Searching, 

Screening and Confiscation: Advice for schools (July 2022). 

After a Search 

Whether or not any items have been found as a result of any search, staff in conjunction with School 

Leaders should consider whether the reasons for the search, the search itself, or the outcome of the 

search give cause to suspect that the pupil is suffering, or is likely to suffer harm, and/or whether 

any specific support is needed. 

Where this may be the case, school staff will follow the school’s child protection policy and speak to 

the designated safeguarding lead (or deputy) as set out in Part 1 of Keeping children safe in 

education. 

They will consider if pastoral support, an early help intervention or a referral to children’s social care 

is appropriate. 

If any prohibited items are found during the search, the member of staff should follow the guidance 

set out below. 

https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/1091132/Searching__Screening_and_Confiscation_guidance_July_2022.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/1091132/Searching__Screening_and_Confiscation_guidance_July_2022.pdf
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Recording Searches and Informing Parents/Carers 

Any search as outlined above, including those carried out by police officers, should be 

recorded on CPOMS, including whether or not an item is found. 

As a minimum, the following should be recorded: 

● the date, time and location of the search; 

● which pupil was searched; 

● who conducted the search and any other adults or pupils present; 

● what was being searched for; 

● the reason for searching; 

● what items, if any, were found; and 

● what follow-up action was taken as a consequence of the search. 

 

The schools will reinforce the whole-school approach by building and maintaining positive 

relationships with parents. 

Whilst the school does not need to, and may not be able to, inform parents/carers before a search 

takes place, parents/carers should always be informed of any search that has taken place, and the 

outcome of the search as soon as is practicable. This should ideally be no later than the end of the 

day on which the search took place. 

Any complaints about searching, screening or confiscation should be dealt with through the normal 

school complaints procedure. 

Confiscating items 

The Headteacher, or staff that they have authorised to do so, can confiscate, retain or dispose of any 

item that they have reasonable grounds for suspecting; 

● poses a risk to staff or pupils 

● is prohibited as per this policy; or 

● is evidence in relation to an offence. 

Controlled drugs must be delivered to the police as soon as possible. When staff are unsure as to 

the legal status of a substance and have reason to believe it may be a controlled drug, they should 

treat it as such. 

Other substances which are not believed to be controlled should also be delivered to the police, as 

above, if the member of staff believes they could be harmful. 

Where a member of staff conducting a search finds alcohol, tobacco, cigarette papers or fireworks, 

they may retain or dispose of them as they think appropriate but should not return them to the 

pupil. This also applies to vapes and e-cigarettes. 

If a member of staff finds a pornographic image, they must dispose of the image unless they have 

reasonable grounds to suspect that its possession constitutes a specified offence (i.e. it is extreme or 
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an indecent image of a child) in which case it must be delivered to the police as soon as 

reasonably practicable. 

Members of staff should never intentionally view any indecent image of a child (also sometimes 

known as nude or semi-nude images). Staff must never copy, print, share, store or save such images. 

Where a member of staff finds stolen items, these must be delivered to the police as soon as 

reasonably practicable. However, if there is good reason to do so, the member of staff may also 

return the item to the owner, or retain or dispose of it, considering the below; 

● the value of the item - it would not be reasonable or desirable to involve the police in 

dealing with low value items such as pencil cases, though school staff may judge it 

appropriate to contact the police if the items are valuable; 

● whether the item is banned by the school; 

● whether retaining or returning the item to the owner may place any person at risk of harm; 

and 

● whether the item can be disposed of safely. 

 

Any weapons or items which are evidence of a suspected offence must be passed to the police as 

soon as possible. 

Items that have been (or are likely to be) used to commit an offence or to cause personal injury or 

damage to property should be delivered to the police as soon as reasonably practicable or disposed 

of if it is safe to do so. 

Mobile phones 

We recognise that many parents find their child carrying a mobile phone to and from school a 

comfort. However, we are also aware that some students find the temptation of a smartphone in 

the school bag too large to ignore. 

Mobile phones and smartphones are therefore prohibited in school. 

Where children wish to have their smartphone with them on the way to and from school, this must 

be discussed and agreed with Senior Leadership and parents/carers. The standard protocol will be 

that phones are switched off and locked away with a member of staff in the school reception or 

office throughout the school day. 

Mobile phones are a distraction to learning; they are not needed within school, and they can lead 

children to making poor decisions which they then later regret. Schools have been praised for this 

approach by local police liaison officers. 

Students who ignore this school policy and who bring smartphones into school or who use any form 

of mobile phone during the day will have the device confiscated. This will be stored securely and can 

only be collected and signed for by a student’s parent or carer. 

If a child needs to be contacted during the school day, this can be done via the school office or 

reception and vice versa. 
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Electronic devices, including mobile phones, can contain files or data which relate to an 

offence, or which may cause harm to another person. This includes, but is not limited to, 

indecent images of children, pornography, abusive messages, images or videos, or 

evidence relating to suspected criminal behaviour. 

As with all prohibited items, staff should first consider the appropriate safeguarding response if they 

find images, data or files on an electronic device that they reasonably suspect are likely to put a 

person at risk. 

Staff may examine any data or files on an electronic device they have confiscated as a result of a 

search, if there is good reason to do so. 

If the member of staff conducting the search suspects they may find an indecent image of a child 

(sometimes known as nude or semi-nude images), the member of staff should never intentionally 

view the image, and must never copy, print, share, store or save such images. 

When an incident might involve an indecent image of a child and/or video, the member of staff 

should confiscate the device, avoid looking at the device and refer the incident to the designated 

safeguarding lead (or deputy) as the most appropriate person to advise on the school’s response. 

If a member of staff finds any image, data or file that they suspect might constitute a specified 

offence, then they must be delivered to the police as soon as is reasonably practicable. 

In exceptional circumstances members of staff may dispose of the image or data if there is a good 

reason to do so. In determining a ‘good reason’ to examine or erase the data or files, the member of 

staff must have regard to the following guidance issued by the Secretary of State: 

● the member of staff should reasonably suspect that the data or file on the device has been, 

or could be used, to cause harm, undermine the safe environment of the school and disrupt 

teaching, or be used to commit an offence. 

● the member of staff should consider whether the material found may constitute evidence 

relating to a suspected offence. In those instances, the data or files should not be deleted, 

and the device must be handed to the police as soon as it is reasonably practicable. If the 

data or files are not suspected to be evidence in relation to an offence, a member of staff 

may delete the data or files if the continued existence of the data or file is likely to continue 

to cause harm to any person and the pupil and/or the parent refuses to delete the data or 

files themselves. 

Bullying 

 
Please refer to the Countering Bullying Policy for in depth guidance and a statement of our stance 

and approach to bullying. 

 

All pupils and staff need to feel safe within the school environment and staff need to be vigilant in 

spotting and preventing potential bullying. 

 

Equally, staff need to take decisive and immediate action to deal with pupils who are bullying others. 
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Such actions, whilst always being conscious of a child’s cognitive and emotional 

development, will entail sanctions and/or consequences for pupils who bully others. 

Sanctions used should be the same as those employed for other forms of rule breaking 

as outlined in the Whole School Behaviour System above. 

 
 
 
 
 

Behaviour beyond the school gates 

Reality Strikes Academy may, and reserve the right to, intervene and impose consequences where a 

pupil’s behaviour falls below expectations outside of school hours and off-school site. 

This may include, but is not limited to: 

- taking part in any school-organised or school-related activity; 
- travelling to or from school; 
- being in some other way identifiable as a student from the school. 

 
 
 
 
 
 


